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Case study and spokesperson interviews availability discussed upon request [insert if accurate] 
[bookmark: _GoBack]
 [Insert care provider] in [insert location] supports Department of Health & Social Care’s recruitment drive 

[Insert care provider] is supporting the latest phase of the Department of Health and Social Care’s ‘When you care, every day makes a difference’ recruitment campaign.
The campaign aims to attract people with the right values to help fill the 122,000 vacancies across the sector in England to support some of the most vulnerable people in society.
[Insert care provider] is supporting the next phase of the campaign by [insert details of partnership support]. 
The national campaign’s first phase ran from February to April 2019 and generated a 14% increase in clicks on the apply button for care-related roles on DWP Find a Job and 97% more searches for jobs containing ‘care’ or ‘care worker’ during the campaign period[footnoteRef:1]. One in four (26%) care employers surveyed after the first phase saw an increase in either enquiries, applications, interviews or vacancies filled.[footnoteRef:2]  [1:  Data from Google Analytics for the DWP Find a Job Website during the first national campaign period]  [2:  Data from a self-selective online survey which was live from 9th – 20th May 2019 and completed by 756 care staff] 

This phase of the campaign is running from autumn 2019 to April 2020 with an updated advertising creative that captures both the diversity and reality of working in the care sector. Look out for advertising across outdoor posters, online TV adverts, radio, social media and digital channels, as well as PR and partnerships activity. There are a number of careers events also promoting the flexibility offered by many adult social care roles. 
There are thousands of flexible jobs in the sector including over 600,000 people working part time, allowing people to juggle family and personal lives with their workload, including taking advantage of the free time they have during the day. 
The campaign puts a spotlight on all the types of social care roles available in the sector. This includes mental health and complex needs, domiciliary care, rural care opportunities, individual employers and personal assistants, shared lives schemes and supporting people with learning disabilities. [Insert care provider name] provide [insert care type and information] in [insert location details]. [If available, insert local vacancy statistics/data here to for context.]

[Insert name] from [insert care provider’s spokesperson position] said:  
“We are delighted to be involved in the ‘When you care, every day makes a difference’ recruitment campaign and help care providers across the England find the right people with the right values with a desire to do something that makes a difference. Not only can the hours in ASC work around busy family life, but there are plenty of jobs available in a range of care sectors, across different health needs. Supporting the campaign is very important to [insert partner organisation]. 
For further information please see [insert link to your website here].
- ENDS-
[Insert photo caption and a link to any further images you would like to share of how you are supporting the ‘Every day makes a difference’ campaign].
[Insert details of your care home that those publishing this story might be interested in - this could include the size and speciality of your care home, its location and who to contact for further information].
Notes to editors
· Adult social care roles are all about offering personal and practical support to help people live independently, from adults with disabilities to older people or those with mental or physical conditions. 
· They can include anything from supporting people to participate in social activities in the community to enabling someone to go to work every day, and help with personal care such as getting dressed or cooking meals. Workers can be based in the community, in care homes, hospitals or people’s homes.
· Skills for Care research found that 96% of care professionals said their work makes a difference and also provided the figures on the number of adult social care roles currently available 
· Statistics on the first phase of the campaign are taken from:
· Data from Google Analytics for the DWP Find a Job Website during the first national campaign period
· Data from a self-selective online survey which was live from 9th – 20th May 2019 and completed by 756 care staff 
· Department of Health and Social Care’s nationalcampaign website is www.everydayisdifferent.com. The campaign’s Facebook page is www.facebook.com/everydayisdifferent
· The staff turnover rate in the sector is 30.8 per cent, equating to nearly 440,000 people leaving care jobs every year
· If the adult social care workforce grows proportional to the projected number of people aged 65 and over in the population, then the number of adult social care jobs will increase by 36% (580,000 jobs) to around 2.20 million jobs by 2035
